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Overview of investment approach & activities

Website: www.teputahitanga.org

Investment update (as at 30 September 2016)

Progress against performance measures

Commissioning Pipeline

‘Transformative change to build
sustainable whānau capability’
Target population: Whānau and families in Te Waipounamu
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Contribution to Whānau Ora outcomes
Highlights across 24 initiatives and 23 Navigators as at 30 September 2016:

Whānau are
self-managing

• 70% of whānau report they had enough or more than
enough total income to meet every day needs
• 66% of whānau [adults] find it easy or very easy to
access support in times of need (i.e. crisis support)

Whānau are
leading healthy
lifestyles

• 88% of surveyed whānau [adults] report that as a
result of participating in the programme, the whole
whānau improved their physical fitness
•76% of surveyed whānau [adults] regularly exercise

Whānau are
confidently
participating in
te ao Māori

• 100% of surveyed whānau [adults] report that as a
result of the cultural aspects of the programme, they
feel an increased connection to Te Ao Māori

Whānau are
cohesive,
resilient and
nurturing

• 91% of surveyed children/youth report they know at
least three new strategies to protect themselves from
being bullied

Note: This is not a comprehensive list of Te Pūtahitanga o Te Waipounamu
contribution to the Whānau Ora outcomes.

Te Pūtahitanga o Te Waipounamu has invested in 76 whānau-developed
initiatives through Waves 1-3 of the Commissioning Pipeline. These focus
on a range of outcomes, from providing access to affordable health care for
whānau to encouraging learning in te reo Māori. Te Pūtahitanga o Te
Waipounamu has also invested in 5 whānau-developed initiatives through
its Te Punanga Haumaru funding stream, focusing on increasing awareness
of and decreasing instances of bullying.

Whānau-developed initiatives invested in through
Waves 1-3 of the Commissioning Pipeline

76

41.1

While in different stages of delivery, initiatives active in Quarter 1 of
FY16/17 have engaged approx. 515 whānau (1,961 individuals).
Whānau Capability Development

200+

A symposium was held in July 2016 to showcase Whānau Ora success
stories, illustrate best practice and connect participants. The third Te
Kākano o Te Totara (leadership development programme) wānanga was
held in conjunction with the symposium. Whānau Enterprise Coaches also
continue to support the development of whānau initiatives.

Highlights of performance
Commissioning Pipeline
Hale Compound Conditioning (Christchurch): Supports whānau to
become physically active by providing access to physical activity,
recreation and nutrition advice. In Quarter 1 of FY16/17, 200 whānau
participated in Hale Compound Conditioning programmes.
Te Āwhina Marae (Motueka): Provides support services to kaumātua
in the area, including providing healthcare and education
opportunities and Te Reo classes. 11 whānau (16 individuals) were
supported through Te Āwhina Marae in Quarter 1 of FY16/17.
Whakatu Te Korowai Manaakitanga Trust (Nelson): Supports whānau
to achieve goals relating to their education, health and wellbeing,
employment and housing. 128 people were supported in these areas
in Quarter 1 of FY16/17.
Tipu Taitama Voyaging Trust (Christchurch): Facilitates wānanga
consisting of waka, taonga puoro and whakairo activities for whānau
to participate and strengthen their cultural knowledge. One wānanga
was held in Quarter 1 of FY16/17, with 22 individuals participating.
1000 Days Trust (Invercargill): Provides support to new mothers and
fathers to support them in caring for their new-born children. 32 new
parents were supported by 1000 Days Trust in Quarter 1 of FY16/17.

5

attendees at the inaugural Whānau Ora
Symposium

Whānau Enterprise Coaches supporting the
development of whānau initiatives
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Whānau enhancement
Te Pūtahitanga o Te Waipounamu also supports whānau through a
workforce of 41.1 Navigator FTEs. This includes five Navigators-Resilience
(supporting whānau in recovery from the Christchurch earthquakes) and
eight Navigator-Tinana (helping whānau achieve health and wellbeing
goals). Navigators engaged approx. 551 whānau (772 individuals) in
Quarter 1 of FY16/17.

Navigators, Navigators-Resilience and
Navigators-Tinana supporting whānau in Te
Waipounamu to achieve their aspirations

Whānau-developed initiatives invested in through
the Te Punanga Haumaru funding stream

Whānau & Commissioning Agency engagements
Whānau experience

Poutini Waiora – Te Whare Oranga (Hokitika):
This initiative has been designed to support whānau that have been
diagnosed with long-term health conditions that require ongoing
medical intervention, and who do not have access to specialised
health and nutrition programmes and support. The aim of the project
is to improve the health and wellbeing of Māori living in Hokitika
through holistic approaches to health.
“It has been heartening to appoint a Māori Fitness Instructor who is
clearly a role model and a strong advocate for Māori.”

Commissioning Agency engagement
Te Pūtahitanga o Te Waipounamu and its Navigator workforce have
been active in the recovery response following the earthquakes in
Kaikoura, supporting whānau and communities affected by the
earthquakes.
Te Pūtahitanga o Te Waipounamu continues to participate in Tū Pono
(a community engagement campaign to support whānau to find
pathways to address family violence) and continues its involvement
in the Integrated Service Response pilot alongside Police, Child, Youth
and Family, Corrections, Health, specialist family violence NGOs and
Māori service providers.

