Taiohi Ararau — Passport to life | Evaluation summary

Taiohi Ararau — Passport to Life is an initiative designed to support taiohi Maori (aged 15-24 years) to gain essential documents required for training
and employment. Delivered by four providers in Te Tai Tokerau since 2018, the initiative has supported over 150 taiohi Maori to achieve success
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Policy settings also need to be reviewed to ensure that:
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+ Funding investment adequately reflects the high value gained by providers for taiohi
in the short and long term; and increasing numbers of taiohi requiring support.

Providers have strategic partnerships + Eligibility criteria, in particular the NEET criteria and the age bands, reflect the realities
with key organisations, agencies and Te Paetawhiti .. of taiohi who require support.



